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**= Separate Attachment for items A-D
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CHAPTER I
ADMINISTRATION MATTERS

ARTICLE 1: PREAMBLE AND RECOGNITION

A.

This Memorandum of Understanding is entered into by and between the Sacramento
Metropolitan Fire District, hereinafter referred to as the “District,” and the Sacramento
Area Fire Fighters, Local 522, AFL/CIO, hereinafter referred to as the “Union.” It is the
purpose of this agreement to achieve and maintain harmonious relations between the
District and the Union in accordance with the provisions of the California Government
Code Section 3500 et. seq. and the District’s resolution pertaining to employer-employee
relations.

This Memorandum of Understanding shall not be binding on either party until accepted on
behalf of the District by motion or resolution of the Board of Directors and signed by the
District’s Representative and on behalf of Local 522 by majority vote of the members of
the Bargaining Unit, as evidenced by the signature of the Unit Representative on the
agreement, and by majority vote of the Executive Board of Local 522, as evidenced by the
signature of the Union’s President on this agreement.

The agreements contained herein shall pertain only to those employees whose job
classifications are included in the Bargaining Unit for which Local 522 had been formally
recognized as exclusive representative.

It being the intent of the parties that this Memorandum of Understanding set forth all
agreements and understandings between the District and the Union pertaining to matters
within the scope of representation, all prior agreements and understandings whether formal
or informal, written or unwritten, shall be binding upon the parties only to the extent
specifically provided for in this Memorandum of Understanding,.

The District hereby recognizes the Union as the exclusive bargaining unit for those
employees occupying the classification titles listed in the schedule of wages contained
herein. Excluded from representation by the Union shall be members of any other
bargaining units exclusively recognized by the District and non-safety, part-time,
temporary, resident, volunteer, management, and confidential employees of the District.
The District agrees to meet and confer and otherwise deal exclusively with the Union on
all matters relating to the scope of representation pertaining to represented employees as
authorized by law.

A4
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ARTICLE 2: UNION SECURITY

A.

It is recognized that all employees in the bargaining unit may or may not join the Union, at
the individual’s discretion and that no such employee shall be required to become a
member of the Union as a condition of their employment or continued employment by the
District.

It is further recognized that the Union, as the recognized bargaining representative,
provides through the representation process for the improvement of wages, hours and other
terms and conditions of employment for all bargaining unit employees, whether Union
members or not. The Union will timely inform the District when employees in the
bargaining unit join or leave the Union. The District will thereafter deduct or cease to
deduct Union dues as provided by law.

The Union shall promptly refund to the District any amounts paid to the Union in error
under this Section. The Union expressly agrees to indemnify and hold the District harmless
from any and all claims, demands, costs (including any costs incurred by the District in
defense of a lawsuit), expenses, damages or other monetary losses arising out of or in any
way connected with any action or inaction of the District in the adoption or administration
of this Section. This hold harmless and indemnity agreement shall include but not be
limited to employee legal actions of any sort or nature against the District based upon or
related to this Section. Further, in the event that the District undertakes disciplinary action
against an employee pursuant to this Section, this hold harmless and indemnity agreement
shall cover all costs and expenses, including any costs incurred by the District in defense
of a lawsuit.

.
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ARTICLE 3: JOINT LABOR-MANAGEMENT COMMITTEE

A.

The Union and the District agree to maintain and actively engage in a Labor-Management
Relations Committee.

The Committee shall be comprised of a balance of representation from represented
employees, which may be from any bargaining unit with employees assigned to the
District, and non-represented employees, which shall include the Fire Chief or his/her
designee.

The Committee shall be co-chaired by a representative from Labor and a representative
from the District Administration.

The purpose of the Committee is to deal with matters of general concern to employees and
administrators of the District. The Committee may engage in discussion concerning
matters of a Collective Bargaining nature. However, any agreement that may change the
interpretation or application of this Agreement shall be subject to the ratification processes
of the parties.

The Committee shall meet on a quarterly basis, at a minimum.

i
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ARTICLE 4: UNION BUSINESS LEAVE

A.

Subject to approval by the Fire Chief or his designees, the Union representative and/or
designee shall be granted reasonable paid release time to conduct Union business directly
related to the District’s employer/employee relations.

During a scheduled meet and confer session, a reasonable number of members of the
employee’s negotiating committee may be granted release time from a regularly schedule
twenty-four (24) hour shift and up to two (2) employees from day shift, without loss of
compensation or other benefits for a reasonable period before and after any scheduled meet
and confer session for the purpose of a caucus. Such release time shall include reasonable
travel time to and from the employee’s duty location and the scheduled meeting location.

The Fire Chief does reserve the right to temporarily postpone or even cancel the session if
conditions or circumstances are of a nature that adequate staffing of the District’s
emergency services would be adversely curtailed by the release of the affected personnel.

The Union Officers and Unit Representatives and/or designee shall be granted leave from
duty for Union business, provided that such leave does not reasonably interfere with or
disrupt the workings of the District.

The District will provide a total of 2000 hours per calendar year for Union Leave for the
purpose identified in item D of this Section.

The District shall provide an opportunity for the current Sacramento Metropolitan Fire
District Union Vice President to work in a Day assignment. Should the Union waive this
option, the District shall provide a total of 2000 hours per calendar year for Union Leave
for the purpose identified in item D of this Section.

Unused hours will roll over into the next calendar year. The maximum accrual will be a
cap of 5000 hours.

The union may request purchase of additional hours at the appropriate rate of compensation
for an employee of like rank. Additionally employees may donate Vacation leave to the
union leave account. Donated hours will reside in an independent account and shall not

roll-over from year to year.

The Local 522 Vice President will approve the use of Union Business Leave.

5
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ARTICLE 5: [RESERVED]
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ARTICLE 6: DISTRICT RIGHTS

The District retains all rights to manage, direct, and control its business in all particulars, except
as such rights are expressly and specifically modified by the terms of this Agreement or any
subsequent amendment. Those rights include, but are not limited to, the following:

A.

o

o 0

To determine the merits, necessity, nature, extent or organization of any service or activity
conducted, as well as the right to determine and implement its public functions and
responsibilities.

To direct employees of the District.

To hire, promote, transfer and assign qualified employees in positions within the District.

To reprimand, demote, suspend or discharge employees for proper cause.

To determine the District's budget and number of employees and the methods and
technology of performing its work.

To take whatever action may be appropriate to carry out its mission in situations of
emergency.

To contract or subcontract construction, services, maintenance, distribution or any other
work with outside public or private entities. It is not the intent to contract out any services
currently provided by District employees.

To make known to the Union and its members other reasonable rules and regulations the
District may judge appropriate, prior to enforcing said rules and regulations the District

will fulfill the requirements set forth under the Meyers-Milias Brown Act (MMBA).

To establish and maintain performance programs and standards.

9.
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ARTICLE 7: POLICIES AND PROCEDURES

A. The District Policies and Procedures concerning wages, working hours, terms of
employment and/or working conditions shall become part of this Agreement. When any
changes are proposed by the District or the Union to any of these policies, provided those
changes affect wages, hours, or conditions of employment, the Union and the District shall

meet and confer on those changes.

B. Access to copies of the Policies and Procedures shall be made available to each employee,
at his/her regular worksite, Additionally, a copy will be provided to the Local
via Local 522 email at galvarado@sacramentofirefighters.com, or another designee of

Local 522.

-10-
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ARTICLE 8: SEPARABILITY AND ECONOMIC REOPENING

A.

If any article or provision of this agreement or any portion thereof or the application of
such to any person or circumstance is inconsistent with applicable law or is otherwise held
to be invalid by a court of a competent jurisdiction, the remainder of this agreement or the
application of such portion to persons or circumstances other than those as to which it is
held invalid shall not be affected.

If at any time during the term of this Memorandum of Understanding, by reason of
government or court action, or other legitimate reason beyond the control of the District,
the District’s general fund reserve is depleted to 9.0% or less of the total amount budgeted
for general fund (also referred to as Fund 212A) expenditures and transfers out in the
budget (Preliminary, Final, or Mid Year) of the Current Fiscal Year in effect at the time
the District reserves the right to reopen the Memorandum of Understanding and to meet
and confer on economic terms of this Understanding. Should the parties be unable to agree
within one hundred and eighty (180) days from the date of their first meeting on the subject,
the parties will enact District’s Employer-Employee Relations Resolution.

=11
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ARTICLE 9: TERMS OF AGREEMENT AND MODIFICATIONS

A.

The terms and conditions of this Memorandum of Understanding are effective on January
1, 2022 and shall remain in full force and effect through December 31, 2022.

or

1. Until earlier amended, modified, or superseded by a properly executed and accepted
Memorandum of Understanding between the parties;

or

2. In the event of an impasse in negotiations concerning an amendment or
modification to the terms and conditions specified herein, by motion or resolution
of the Board of Directors of the District.

or

& In the event of an emergency, by notice from the Fire Chief or the Fire Chief’s
designee, subject to the right of the Union to subsequently meet and confer on the
District’s emergency actions;

or

4. In the event the Board of Directors approves any plan which calls for consolidation
or reorganization with one or more other fire districts, only those articles of this
Agreement impacted by the proposed consolidation or reorganization are subject to
the meet and confer process upon written notice from the Union or from the District.

During the life of this agreement any matter relating to the scope of representation
pertaining to represented employees as authorized by law that is addressed in this
agreement, may be negotiated by the parties BY MUTUAL AGREEMENT. If such
negotiations conclude in an agreement ratified by the parties, the agreement will be added
to this agreement for its duration. If such negotiations do not result in an agreement, this
issue will remain unchanged.

Re-openers

The District and the Union shall meet and confer over changes in the Federal Laws
governing health care benefits subject to written mutual agreement.

-12-
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CHAPTER II
COMPENSATION

ARTICLE 10: WAGES
The pay policy is for the represented personnel in the following classifications of:

Firefighter
Fire Engineer
Fire Captain

Fire Inspector I
Fire Inspector 11
Supervising Inspector

Deputy Fire Marshal

Fire Investigator I
Fire Investigator 11
Supervising Investigator

Public Education Technician

Community Relations Specialist
Community Relations Coordinator
Geographic Information Specialist I and II

Shop Assistant
Parts Buyer

Fire Mechanic
Master Mechanic

All listed individuals will fall within the proposed compensation increase as agreed upon by both
the District and the Union.

Base Wage Adjustments — January 1, 2022 through December 31, 2022:

Effective the first full pay period following the Board of Directors’ adoption of the successor
MOU, Local 522 members will receive a 4.0% base wage increase.
The monthly wage scale below includes the base wage increase.

A. Represented personnel shall be compensated at the following monthly wage rates, or base
hourly equivalent in accordance with the provisions of this Agreement and Fair Labor
Standards Act, as amended. The base hourly equivalent is calculated by dividing the
monthly rate by one twelfth (1/12) of 2,920 for suppression employees and one twelfth
(1/12) of 2,080 for day employees.

13-
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Effective the first full pay period following adoption of the MOU

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7

Firefighter 6,206.02 | 6,512.48 | 6,833.84 | 7,171.42 | 7,526.45 | 7,898.90 | 8,290.06
Fire Engineer 7,555.11 | 7,928.81 | 8,321.20 | 8,733.52 | 9,165.79
Fire Captain 8,455.74 | 8,874.28 | 9,314.00 | 9,774.91 | 10,259.50
Fire Inspector I 5,605.59 | 5,880.90 | 6,171.15 | 6,475.09 | 6,793.99
Fire Inspector 11 7,558.83 | 7,932.56 | 8,324.94 | 8,737.26 | 9,169.51
Supervising 8,459.47 | 8,878.01 | 9,317.74 | 9,778.65 | 10,263.23
Inspector
Deputy Fire 10,063.91 | 10,562.19 | 11,085.39 | 11,634.73 | 12,211.48
Marshal
Fire Investigator I 5,601.86 | 5,877.16 | 6,167.40 | 6,471.34 | 6,790.25
Fire Investigator II 7,555.11 | 792881 | 8321.20 | 8,733.52 | 9,165.79
Supervising 8,455.74 | 8,874.28 | 9,314.00 | 9,774.91 | 10,259.50
Investigator
Public Education 4,980.28 | 522441 | 5,481.03 | 5,751.34 | 6,034.11
Technician
Community 5,467.32 | 5,736.39 | 6,019.16 | 6,315.63 | 6,627.07
Relations
Specialist
Community 5,97432 | 6,268.30 | 6,577.24 | 6,902.36 | 7,243.67
Relations
Coordinator
Shop Assistant 3,849.18 | 4,037.27 | 4,235.36 | 4,443.36 | 4,661.37
Parts Buyer 555825 | 583231 | 612007 | 6421.53 | 673793
Fire Mechanic 6,897.36 | 7,237.44 | 7,594.94 | 7,969.93 | 8,363.56
Master Mechanic 7,672.20 | 8,050.88 | 8,449.51 | 8,868.04 | 9,306.53

B Step progressions will be annually.

C. Upon promotion, personnel shall receive a minimum of five percent (5%) salary increase,

inclusive of all incentive pay. If the employee is promoted within sixty (60) days prior to
the employee’s anniversary date, the employee will be advanced to the next step, if
appropriate, within current salary range, then be promoted to the next rank. All step
progressions for promotional positions will be annually from date of promotion.

SMFD LOCAL 522 MOU — January 1, 2022 - December 31, 2022
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Promotion from one job classification to another shall be contingent upon the existence of
a vacancy, satisfactory demonstration of qualifications in a manner to be specified by the
District and appointment by the Fire Chief. Persons promoted to a higher paying job
classification shall start at the salary step of the new salary range which provides a
minimum of five percent (5%) more than their previous base pay.

-15-
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ARTICLE 11: INCENTIVES AND ALLOWANCES

A.

Education Incentives

For an individual to earn the total allowable educational incentive, the individual must have
registered, earned and obtained it through a nationally recognized institution of education
that falls into the following agency:

1. United Sates Department of Education

http://ope.ed.gov/accreditation/

The same language is applicable for those who submit for an incentive that is
“commensurate” with the knowledge and abilities of the job position held. The degree must
have been obtained through a nationally recognized institution of education.

The submittals must include a sealed official transcript from the accrediting college. Each
submittal will be reviewed on a case by case basis.

a) Employees who possess an approved State Fire Marshal Certification in Certificate
Programs eighty (80) hours or less shall receive an additional one-half of one
percent (.5%) of base pay and from all other Certificate Programs one percent (1%)
of base pay. FF1 and FF2 Certifications are excluded from the State Fire Marshal
Certification Incentive.

b) Fleet Maintenance employees who complete the requisite course work to be
certified as a California Fire Mechanics Association/Emergency Vehicle
Technician (EVT) Program Fire Mechanic shall receive an additional one percent
(1%) base pay.

c) In addition, Fleet Maintenance employees who complete the requisite course work
to be certified as a California Fire Mechanics Association/EVT Program Fire
Mechanic II shall receive an additional one percent (1%) of base pay.

d) Also, Fleet Maintenance employees who complete the requisite course work to be
certified as a California Fire Mechanics Association/EVT Program Fire Mechanic
ITI shall receive an additional one percent (1%) of base bay.

e) Fleet Maintenance employees who complete ASE certificates, other than those
required to obtain the California Fire Mechanics Association/EVT Program Fire
Mechanic 1, II and III shall receive one-half of one percent (.5%) of base pay.

f) Employees who possess a certificate in Fire Science or Fire Technology from a
Community College shall receive three percent (3%) of base pay.

2) Employees who possess one or more Associate Degrees shall receive a total of three

and one-half percent (3.5%) of base pay for the degree(s). Multiple degrees will not
result in more than 3.5%.

-16-
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h) Employees who possess an Associate Degree in Fire Science shall receive six and
one-half percent (6.5%) of base pay.

i) All above certificates and degrees, a through h, shall not exceed five percent (5%)
for the first three (3) years of employment for new employees hired after April 1,
2011. After three (3) years of employment, all above certificates and degrees, a
through h, shall not exceed six and one-half percent (6.5%) of base pay.

1) Employees who possess a Bachelor of Arts Degree, Bachelor of Science Degree or
Bachelor of Vocation Degree from an accredited college or university shall receive
seven and one-half percent (7.5%) of base pay. All above certificates and degrees, a
through j, shall not exceed seven and one-half percent (7.5%) of base pay unless the
employee meets the requirements described in subsection (k) below.

k) Employees who possess a Bachelor Degree in Fire Science shall receive ten and
one-half percent (10.5%) of base pay. All above certificates and degrees, a through
k, shall not exceed ten and one-half percent (10.5%) of base pay.

Suppression personnel who have obtained BA/BS degree in any field other than Fire
Science and have obtained a Fire Science Certificate shall receive ten and one-half
percent (10.5%) of base pay. .

If a non-suppression individual wishes to obtain the 10.5% incentive, they must have
BA/BS, plus at least one of the following: a Fire Science Certificate, at least 30 units
in Fire Science, or a certificate that requires at least 30 units that is commensurate
with the knowledge and abilities of the job position held.

1) The maximum amount an employee may receive in educational incentives is five
percent (5%) for the first three (3) years of employment for new employees hired
after April 1, 2011. After three (3) years, the maximum amount an employee may
receive in educational incentives is ten and one-half percent (10.5%) of base pay.

B. Allowances

Employees assigned to the following special duty or who possess the following
certifications shall have their base compensation supplemented by the amount shown:

a) All employees who possess a current EMT-1 card will receive five percent (5%) of
base pay.

b)  Paramedic Incentive:
a. Firefighter’s paramedic incentive will calculate at 9.30% of base pay.

b. Engineer’s paramedic incentive will calculate at 6.75% of base pay.

c. Captain’s paramedic incentive will calculate at 6.10% of base pay.

-17-
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d)

g)

Employees in the Haz-Mat Program, as identified in Article 12, will receive five
and one-half percent (5.5%) of base pay. Employees will not receive additional
pay for certificates or degrees concerning Hazardous Materials.

Vehicle maintenance personnel and Fire Prevention Personnel assigned to be on

stand-by shall be paid two hundred dollars ($200.00) per week or the daily pro-

rate in addition to regular compensation and twelve (12) hours of PTO credit for
duty on New Years Day, 4™ of July, Thanksgiving Day, and Christmas Day. The
normal deduction of eight (8) hours PTO for holidays shall not apply.

Employees in the classifications of Master Mechanic, and Fire Mechanic shall
have their base compensation supplemented by one hundred twenty-five dollars
($125.00) per month tool allowance.

Paramedics performing Field Training Officer (FTO) duties shall be compensated
an additional Two Dollars ($2.00) per hour for each hour training a Paramedic
candidate.

Fire Staff Premium:

a. Each 24 hour shift unit member assigned to a day assignment position for at
least thirty (30) consecutive days shall receive a Fire Staff Premium equal to
fifteen percent (15%) of their base monthly compensation; they will be entitled
to work call-backs on regularly scheduled days off and partial call-backs (i.e.,
after 5:00 p.m. and before 8:00 a.m.) unless a need arises to change this practice,
as determined by the Chief. The change may only occur after consultation with
the Unit Representative. In addition, they will receive overtime pay calculated
on base monthly compensation pay plus the Fire Staff Premium if hours worked

are related to the day assignment, but not if related to a shift assignment (e.g., a
call-back).

The hourly rate of pay for day assignments will be adjusted based upon the 2080
hour work year. All overtime worked for day assignments will be compensated
at the adjusted rate. Call back for suppression shifts while assigned to days shall
be compensated at the suppression hourly rate of pay, which is based upon a
2920-hour work year.

8=
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ARTICLE 12: HAZ-MAT PROGRAM

A.

t

o

The District retains the right of selection for personnel to be assigned to the Haz-Mat (HM)
team subject to selection criteria of business necessity, seniority, and those that volunteer
for the program.

All shift assigned HM Specialist certificate holders assigned to the Haz-Mat team shall
receive the five and one-half percent (5.5%) of base pay.

The District retains the right to remove participants based upon performance deficiencies
and/or medical restrictions.

There shall be a three (3) year commitment of certification to the program. If, during the
three (3) year bid, position(s) at HazMat 109 and/or Engine 109 are left unbid, the least
senior HM Team Member(s) in their respective rank receiving a full-time incentive will be
assigned the unbid position(s) on their current shift. A member who is assigned an unbid
position at HazMat 109 and/or Engine 109 will hold no other bid. Bid order shall be by
seniority in rank.

HM Team Members assigned to HazMat 109 and/or Engine 109 can only bid out of their
position in a trickle bid if another member bids in during the process or a full-time
incentivized HM Team Member with less seniority in rank is on their shift. Cross shift
bids are allowed pursuant to Article 12, Section J.

Example: Firefighter A was assigned Engine 109 on C-Shift during the 3-year bid.
Firefighter B (who has less seniority in rank) is offered and accepts a full-time incentive
on C-Shift. Firefighter A vacates the position at HazMat 109 and/or Engine 109 during
trickle bids, Firefighter B is assigned to the vacant position (if it is not bid by another HM
Team Member) and forfeits any previously held position.

HM Team Members receiving a conditional incentive shall be excluded from Article 12,
Section D and may not bid HazMat 109 and/or Engine 109 (as their conditional incentive
may be discontinued at any time), but may be temporarily assigned to HazMat 109 and/or
Engine 109 according to the needs of the program.

The District will provide ample continuing training for certified personnel; however, it is
the responsibility of the program participants to attend the necessary on-going training to
keep their certification in good standing and ability to demonstrate proficiency.

The number of HM Team Members shall, as reasonably as possible, be maintained at fifty-
five (55) persons assigned to shift, with a maximum of sixteen (16) Captains, sixteen (16)
Engineers and twenty-three (23) Firefighters.

In the event that the District establishes a new HM company, the numbers of HM Team
Members assigned to shift will be seventy-seven (77), with a maximum of twenty-three
(23) Captains, twenty-three (23) Engineers, and thirty-one (31) Firefighters.

Personnel contemplating obtaining HM certification on their own should consult with the
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HM Program Manager regarding the District’s need for increasing the program’s
participants prior to obtaining the training.

G. The District intends to maintain a full complement of certified personnel at Station 109 to
affect a Level “A” entry and decontamination activities. That compliment is seven (7). To
staff the HM apparatus the District will utilize the following procedure: 1) For the full
complement of seven (7) the District will first reposition certified personnel with in rank,
by Battalion, within District; 2) If the resource pool to staff from on-duty certified
personnel is exhausted, the District will utilize callback with off-duty certificate specific
personnel from within rank; 3) If the full complement cannot be achieved with the above
referenced process, then the District will drop the Haz-Mat service level from both E109
and HM 109 to just HM 109; 4) If the staffing on HM 109 drops below the specified staffing
pursuant to the Contract for Services with Sacramento County Environmental Management
Division then the District will callback utilizing off-duty certificate specific personnel
within rank first, then off-duty certificate specific personnel of any qualified rank, and
lastly mandatory callback within rank needed. The District will not use mandatory callback
associated with the HM program to staff Engine 109.

a. Vacant positions at HazMat 109 and/or Engine 109 will be filled pursuant to Article
12, Section D.

b. Temporary vacancies (due to injury, day assignment, leave of absence, etc.) at
HazMat 109 and/or Engine 109 in excess of 30 days shall be considered long term.

c. After 30 days, the HM Team Member with lowest seniority in that respective rank
shall be temporarily moved to fill the position until:
i. The member owning the position returns; or
ii. Another HM Team Member bids the position conditionally; or
iii. A HM Team Member on the same shift with less seniority in the same rank
is available to fill the position.

H. It is the District’s intent to have equal-numbers of HM certified per